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To our valued shareholders 

It gives me great pleasure to welcome you all on behalf of my colleagues and the Board of 
Directors of Oman Cables Industry SAOG (the Company) to its 30th Annual General Meeting 
(AGM). The performance of the Company and its subsidiaries (the Group) is below.

Board of Directors 

The following are the Board of Directors of the Company:

1.	 Mr. Fabio Ignazio Romeo 

2.	 Mr. Mohamed Mustafa Al Lawati

3.	 Mrs. Lara Caroline Mahmoud-Hansen

4.	 Mr. Naji Salim Al Riyami  

5.	 Mr. Christian Raskin

6.	 Mr. Michele Binda

7.	 Mr. Fabrizio Rutchmann

The Board and its committees, conducted various meetings and directed the company operations.

Operational Review 

After a lackluster 2017, year 2018 started with steady increase in Oil prices, which dropped from 
OCT onwards. The price of copper which increased initially tapered down from mid-year. This 
halted the revival of GCC economies slowing down.

This has affected Cable market in the region and increased the pressure on sales price and 
margins.  

Your company responded to the market situation with vigorous efforts to protect the market share 
in terms of volume, defend the margins with increased focus on control of costs. Combination of 
these efforts resulted in the increase in Net profit for the year. 

During the year, with mutual cooperation between Oman Cables Industry and Prysmian, resulted 
in increased sales opportunity and operational cost control at OCI.

REPORT OF
THE BOARD
OF DIRECTORS
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Sales

We are pleased to report the 2018 sales revenues of RO 194.0 million for the Company as compared 
to RO 199.5 million in 2017. The sales of the Group were RO 247.0 million compared to RO 242.6 
million in 2017.
	
The effect of the oil price levels is having an impact on the business sectors and the pressure on the 
sales value was felt in all markets and across the different segments. The Company is experiencing 
delay in payments from customers.

Profitability 

The Operating Profit of the Company for the year 2018 was RO 10.9 million as compared to RO 10.4 
million in 2017, an increase of 5%. The increase in profitability is attributable to vigorous cost control 
measures. 

The net profit of the Group was RO 9.2 million compared to RO 6.9 million in 2017 an increase of 
34%. The increase in group profitability is due to the company’s Subsidiary, OAPIL recovering from 
loss reported in 2017 due to Force Majeure declared by its main supplier of input metal.  

Subsidiary: Oman Aluminum Processing Industries LLC, Oman

Oman Cables Industry’s subsidiary company, Oman Aluminum Processing Industries LLC (OAPIL) 
in Sohar, is a joint venture between the Company with 51% share and Takamul Investment Company 
of Oman Oil with 49% share.

The Company is now directly involved in the operations and management of OAPIL and is focusing 
on improving production efficiency and reducing cost.

For the year 2018, OAPIL has reported lower loss compared 2017. OAPIL results are consolidated 
with Oman Cables, the parent company, and are reported as Group results. 

Subsidiary: Associated Cables Private Limited, India (ACPL) (100% subsidiary)

The operations of ACPL, are under control. The Company is exploring the possibility of growing 
ACPL operations. 

Human Resources 

Human Resources plays an important strategic role in the continuous development of the Company 
and employees are our business partners in this success. 

As a response to changing market dynamics, the Group is continuously assessing its employee 
strength, performance and quality. Prysmian has given valuable input in this area by deputing highly 
experienced officials to the Parent Company. Three young Omanis have been selected for Prysmian 
Graduate Trainee Programme, which involves international education and work experience across 
Prysmian Plants.

Health Safety & Environment 

The Group is continuously striving to improve the Safety Awareness among it shop floor employees. 
Various actions are initiated so that all employees have been introduced to the Safety Awareness 
Program.  The lost time injury frequency rate (LTI) is being actively monitored. The focus is on to 
have a safe working place with proper safety and health regulations.
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Corporate Governance

The company has been following the high standards in the Corporate Governance since its 
inception. The Board has constituted three committees i.e. Audit Committee, Strategic Management 
Committee and the Nomination and Remuneration Committee. 

The company has internal systems and manuals to assist the management in the day-to-day 
operations.  These systems and manuals are reviewed and updated and are in line with statutory 
requirements while meeting the organizations goals that gives transparency to all transactions. 
These systems and manuals are in-line with Capital Market Authority regulations as a public listed 
company on the Muscat Securities Market.

Oman Cables shares the information with all stakeholders and public in general through regular 
publication of its quarterly and annual results in printed media, on the MSM website and on the 
company’s website. 

Company has aligned its Corporate Governance with the latest Guidelines issued by Capital Market 
Authority of Oman and has conducted a Board Evaluation as required through an independent 
third party evaluator appointed by the shareholders in AGM held on 26 March 2017.  In the same 
meeting the shareholders have approved to appoint Protifity co. to evaluate the board and present 
a report to the shareholders in the AGM meeting of 2020.

Corporate Social Responsibility
 
The Company believes that giving back to the community is extremely important. The company 
has grown manifolds, so has our commitment to the society.    

The Company has implemented new initiative aimed towards young Omanis who are being trained 
at our plant and Prysmian plants worldwide.

Future Outlook

The countries in which the company’s products are being marketed, have been facing a slowdown 
in their respective economies, mainly due to lower oil prices. The Company is gearing up to face 
the challenge in various ways. While maintaining the focus on existing markets the company is fine 
tuning its operations to continue to deliver exceptional value to its stakeholders.  

The management continuous to focus on the dynamic and competitive market for cables. The 
continued emphasis on operational excellence is an important factor to the continuous success of 
the company. The Company has a strong management and a strong operational performance and 
will continue to strive on a strategy framework that focuses on the creation of long term value to all 
the stakeholders while ensuring sustainability in the operations. 
  
Dividend:
	
The Board of Directors, during the board meeting held on 23 January 2019, reviewed the Company’s 
annual accounts.  Considering the guidelines issued by the Capital Market Authority, the liquidity 
requirements for the operational needs and the uninterrupted record of declaration of dividend, the 
Board members propose distributing a cash dividend to the Oman Cables Industry shareholders.  

Taking into account the financial performance for the Board recommends to distribute dividend 
on paid-up capital, i.e. RO 0.045 baiza for each share with face value of RO 0.100 baiza, to the 
shareholders registered as on the date of Annual General Meeting.
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Directors Remuneration

The Board of Directors recommends to the shareholders at the Annual General Meeting to approve 
the total Director’s remuneration of RO 200,000 (including meeting attendance fees) to be paid to the 
Board of Directors, in recognition and appreciation of their efforts towards their responsibilities and 
for their continuous inputs, guidance and support to the management.

It may be noted that three board members one is representing Prysmian have waived off their portion 
of remuneration for 2017, in response to drop in 2017 results.

Conclusion:

We acknowledge with thanks to our local and 
global customers, business associates, the finance 
community, local communities and all other 
stakeholders for their continued support to Oman 
Cables Industry SAOG.
    
Our special thanks go to all our employees and 
to the management for their consistent hard work 
and wholehearted commitment in delivering the 
objectives and in taking the company to greater 
heights. The Company has trustworthy employees who are the reason for our success and it 
emphasizes the importance of all our people in the company. 

The Company acknowledges the great support extended by the Government of His Majesty Sultan 
Qaboos Bin Said, the Authorities in the Ministry of Commerce & Industry as well as all other Ministries 
and Government departments. 

We wish the best for our beloved Oman to develop even more under the wise leadership of His 
Majesty Sultan Qaboos Bin Said by granting His Majesty with good health and longevity.    

Mr. Fabio Romeo					   
Chairman						    
Oman Cables Industry (SAOG) 			    

Date: 23 January 2019
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Company’s philosophy on Code of Corporate Governance

Oman Cables Industry SAOG (OCI) is committed to adhere to the highest standards of Corporate 
Governance. OCI believes that the process of Corporate Governance enables it to control and 
direct the operations making it more efficient. Implementation of the Code of Corporate Governance 
protects all stakeholders of the company.

OCI’s Corporate Governance Structure is based on the Code of Corporate Governance issued by 
Capital Market Authority (CMA).

The Directors and management of OCI adapts the following main pillars:

·	 Transparency regarding sharing of information with stakeholders

·	 Accountability towards stakeholders

·	 Fairness in dealing with all Stakeholders

·	 Responsibility to perform the duties with honesty and integrity 

·	 Acting with prudence, care & diligence

·	 Placing the Company & community interests ahead of personal Interests

The Company’s has applied the above principles through a combination of measures like:

·	 Instituting Internal Regulations and Operating Procedures - through the Human Resource 
Manual, Operations Manual for Finance, Sales and Marketing, Procurement and Supply Chain, 
documented Quality Management System and other policies

·	 Monitoring adherence to the Internal Regulations and Operating procedures through frequent 
internal checks, conducting Internal and external Audit, carrying out regular Quality System, 
allowing customers to conduct quality and compliance 

·	 Regular management reviews and structured written reports by Management to the Board.

·	 Periodical communication with shareholders

·	 Adherence to the process of nomination and election of Directors laid down by CMA, thus 
ensuring that the Board is constituted of skilled Directors to oversee the company operations

·	 Ensuring the compliance with relevant laws and regulations

REPORT OF CORPORATE
GOVERNANCE FOR 2018
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The Company has set up Audit Committee Charter, Internal Audit Charter, Disclosure and Insider 
Trading Policy, Strategic Management Committee Charter all duly approved by the Board and which 
and are all based on the regulations of the CMA. 

Board of Directors

The Board of Directors is elected by the shareholders of the Company at the Annual General Meet-
ing (AGM). The Board is elected for a three-year term. The Board reports to the shareholders at the 
AGM. The Board comprises of seven Directors.
 
The Board held seven meetings during the year; following are the relevant details of the Directors 
and meetings attendance as on 31 December 2018

Name Designation Category No. of Board 
Meeting  
Attended

AGM  
attended

Fabio Ignazio Romeo Chairman Non-executive 
Non-independent 6 Yes

Mohamed Mustafa  
Al Lawati

Vice
Chairman 

Non-executive  
Non-Independent 7 Yes

Lara Caroline Mah-
moud-Hansen Director Non-executive 

Independent 7 Yes

Naji Salim Al Riyami * Director Non-executive  
Independent 6 No

Christian Raskin Director Non-executive  
Independent 6 Yes

Michele Binda Director Non-executive  
Non-Independent 6 Yes

Fabrizio Rutschmann * Director Non-executive  
Non-Independent 6 Yes

Hamad Mohammad Al 
Wahaibi * Director Non-executive  

Independent 1 Yes

*For part of the year

Please note that the Company is applying the definition of independent directors as per the revised 
Code of Corporate Governance for Publicly Listed Companies announced by the Capital Market 
Authority in July 2015. 

The following changes took place in the Board of directors during 2018:
In the Annual General Meeting held on 26 March 2018, Mr. Naji Salim Al Riyami was elected as a 
Director in place of Mr. Hamad Mohammad Al Wahaibi.
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The Board of Directors also hold the following positions in other Companies / Organizations:

Name of Director Designation in other 
Companies Name of Company

Fabio Ignazio Romeo
Chairman

Chief Strategy Officer

Director

Director

Director

Director

Director

Director

Vice Chairman

Director

-  Prysmian Group

-  �Centro Elettrotecnico Sperimentale Italiano   
Giacinto Motta S.p.A.

-  Prysmian (China) Investment Co. Ltd

-  Prysmian Cables and Systems Canada S.p.A.

-  Prysmian S.p.A

-  Draka Cableteq Asia Pacific Holding Pte. Ltd.

-  Prysmian Cables and Systems Ltd.

-  Elkat Ltd.

-  Corporate Hangar S.r.l.

Mohamed Mustafa  
Al Lawati.

- Assistant to 
Chairman
-  Director 
-  Director

-  Al-Saleh Group

-  Al-Saleh Mauritius
-  ASE India Pvt. Ltd 

Lara Caroline  
Mahmoud-Hansen, General Manager Feed & Agricultural Suppliers Services Co. LLC

Naji Salim Al Riyami Director Majan Development SAOC

Christian Raskin Director EVS Belgium

Michele Binda  Executive Senior Legal 
Counsel Prysmian SpA

Fabrizio Rutschmann Chief Human  
Resources Officer Prysmian Group

 
Mr. Fabio Ignazio Romeo – Chairman is the Senior Vice President Business Energy of Prysmian 
since July 2011. He did his graduation in Electronic Engineering from Milan’s Polytechnic University 
in 1979, then obtained an M.S. and a Ph.D. in Electrical Engineering and Computer Sciences at the 
University of California in Berkeley. He began his career at Tema (ENI Group) as control expert for 
chemical plants, in 1982 he moved to Honeywell as a technical advisor to the Group’s CEO. In 1989, 
he joined Magneti Marelli as Innovation Manager of the Electronics division, later becoming Director 
of the Electronics Systems division. In 2001, he moved to Pirelli Group, where he held the position 
of Director in charge of the Pirelli Tyre division’s Truck business unit. In 2002, Dr. Romeo moved to 
the Energy Cable Sector where he has been appointed Utility Director, Sales and Marketing Director 
position he held until the current assignment.
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Mr. Mohamed Mustafa Al Lawati - Vice Chairman holds a Bachelor degree in Mechanical Engi-
neering from University of Manchester, UK. He has 5 years engineering experience in Petroleum 
Development Oman (PDO). He has also held various positions in Oman Cables Industry SAOG for 
5 years, latest as General Manager – Sales & Marketing and General Manager - Corporate Projects. 
Currently he is the CEO of Al-Saleh Group.

Mrs. Lara Caroline Mahmoud-Hansen has a Bachelor of Arts from the University of Wisconsin and 
Juris Doctor from Rutgers University, New Jersey.  She has practiced Oman corporate and commer-
cial law for 16 years, specializing in corporate governance.  Mrs. Hansen was the principal external 
legal advisor to Oman Cables Industry SAOG from 1998 to 2011.  She is currently an owner and the 
general manager of Feed & Agricultural Suppliers Services Co LLC.

Mr Naji Salim Al Riyami graduate in Accounting from Portsmouth University in UK.  Mr. Al Riyami 
is a member of the Board of Directors of Majan Development Company SAOC. Mr. Al Riyami, since 
2016, is the Head of Local Asset Management in the Public Authority for Social Insurance in the 
Sultanate of Oman. Prior to joining PASI in 2016, he was a Portfolio Manager at Bank Muscat Asset 
Management for 11 years and had worked at KPMG Oman as an Auditor earlier to that.

Mr. Christian Raskin holds a Masters in Economics from the Catholic University of Leuven in Bel-
gium and a Degree in Accountancy from St Mary institute in Liège. He was the co-founder of Zetus 
Industries for 9 years, later as Managing Director of Draka Holding until 2009. He was also the chair-
man of Europacable and Member of the board of ICF. He serves on one board for private company 
outside Oman.

Mr. Michele Binda Executive senior legal counsel at Prysmian SpA with extensive national and in-
ternational experience in dealing with corporate and commercial legal affairs developed by working 
more than 10 years as an in-house business lawyer. Specialized in contract drafting and negotia-
tions, special projects (merger & acquisition, joint venture’s establishment and management, EPC 
contracts, etc.) judicial and arbitral litigation management, corporate and intellectual property laws 
and compliance. He has extensive knowledge and experience on competition laws.

Mr. Fabrizio Rutschmann graduate in Business Administration from Ca’ Foscari University of Ven-
ice, with a specialization from SDA Bocconi University of Milan, Fabrizio Rutschmann began his 
career at the Electrolux Group, where he served in various Human Resources positions before be-
coming HR Director of one of Uni Credit’s seven banks. Joining the Pirelli Group in 1999 as Human 
Resources Manager of the Tire Business Unit’s Italian Division, Rutschmann became Pirelli’s Chief 
HR Officer in 2006.Since June 2010, Rutschmann has been SVP Human Resources & Organization 
at Prysmian Group. He has over than 29 years of professional experience in leadership of human 
capital and change management.  

Company Management

The names, designations, description of responsibilities in Oman Cables and brief profile of the 
Company Management personnel is as follows:

 Ali Habaj is the Chief Executive Officer since July 2017. Ali is a seasoned professional with an 
experience of more than 25 Years in varied organizations. Mr. Habaj has successfully headed 
and was instrumental in growing and expanding large manufacturing companies. Earlier, Mr. Ali 
Habaj was the Chief Executive Officer of Atyab Investments & Oman Flour Mills Co. SAOG. During 
his tenure through diversification initiatives he was instrumental in growing the Company three 
fold over 15 years to become one of the largest and most profitable Food Companies in Oman & 
the GCC region. Ali Habaj obtained his undergraduate degree from New Hampshire University in 
the States, MBA from Bristol University in UK and attended the Executive Management Program 
at Harvard Business School, United States.  
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 Manoj M. Vaidya, Chief Financial Officer has experience of 36 years, of which 31 years at 
executive management levels. Responsible for Finance and Risk Management functions. 

 Louis Dupreez, Chief Officer - Sales and Marketing has experience of 39 years in industry, of which 
29 years at executive management levels. Responsible for Sales, Marketing and Customer Service. 

 Ramon Pallares - Chief Operating Officer, with 29 years’ experience on the cable industry (24 of 
them with Pirelli – Prysmian Group) covering international positions of Plant Manager, General 
Manager, Operations Director, Country Director and Chief Operational Officer at countries like 
Mexico, Chile, Germany, France, Italy, Czech Republic, China, Philippines, Brazil and now Oman. 

 Muhanned Al-Lawati, Chief - Production has experience of 11 years, of which 7 years at executive 
levels

 Jad Atallah, Chief - Legal & Governance, Company Secretary. Holds a PhD degree in law, 
joined the company in 2010 and has experience of 14 years. 
 
 Wael Coutry, Chief - Processes and Digital.  He joined the company during 2017, holds a university 

degree in accounting with extensive experience in the field of auditing. At the beginning of his 
career, he held several positions in some governmental bodies in the Sultanate.

Board Meetings held during the year:

During the year 2018, the company held seven Board Meetings on the following dates:
17 January 2018, 26 March 2018, 24 April 2018, 30 May 2018, 18 July 2018, 15 October 2018 and 
15 November 2018.

In the meetings held on 15 October 2018 and 15 November 2018, a few Board members attended 
via video conferencing. 

The meetings were coordinated by the Company secretary who was appointed as required by the 
applicable rules and regulations. The meetings were conducted with an agenda and proceedings 
were minted. Management reports were reviewed during the meeting. All related issues were also 
discussed regarding the operations of the company.

Committees of the Board of Directors:

During the year, there were three committees of the Board which provided able support to the Board 
for carrying out its responsibilities. The Three committees and their main responsibilities are as fol-
lows:

Audit Committee

In line with the regulations issued by the Capital Market Authorities, the company has formed an 
Audit Committee. The Audit Committee approves the audit plan for the year, reviews the report of 
Auditors, issues guidance to management and oversees that operating management is adhering to 
company policies.
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The Audit Committee comprised of four Non-executive members including three Independent 
Directors:

Name Designation No. of meetings 
attended

Naji Salim Al Riyami * Chairman 5
Lara Caroline Mahmoud-Hansen Member 6
Christian Raskin Member 5
Mohamed Mustafa Al Lawati Member 6
Hamad Mohammad Al Wahaibi * Chairman 1

 *Part of the year

During the year 2018, Audit Committee met and conducted six meetings on the following dates, 16 
January 2018, 23 April 2018, 30 May 2018, 17 July 2018, 14 October 2018 and 15 November 2018.

The Committee carry out its functions in accordance with the policy approved by the Board in line 
with the resolutions issued by the Capital Market Authority.  The Committee has reviewed the internal 
audit reports, enterprise risk management report and new ERP system during the period. The Com-
mittee issued necessary guidance to the executive management. The Audit Committee reviewed the 
quarterly accounts before the same was put up to the Board of Directors for approval.  In accordance 
with the functions assigned to the Committee in accordance with the reference frame issued by the 
Board and in accordance with the resolutions issued by the Capital Market Authority in this regard.

Strategic Management Committee

The Board has constituted “Strategic Management Committee” to develop and oversight the com-
pany’s strategic plan and to maintain a cooperative, interactive strategic planning process with man-
agement, including the identification and setting of strategic goals and expectations.

The Strategic Management Committee comprised of six members, three from the board of directors, 
others from the executive management. The following are the members of the Strategic Manage-
ment Committee:

Name Designation No. of meetings attended
Christian Raskin Chairman 4
Fabio Ignazio Romeo Member 3
Mohamed Mustafa Al Lawati Member 4
Fabrizio Ruschmann* Member 3
Ali Habaj Member 4
Manoj M. Vaidya Member 4
Louis Dupreez* Member 2

*For part of the year

During the year 2018, Strategic Management Committee conducted four meetings on the following 
dates 16 January 2018, 23 April 2018, 17 July 2018 and 14 October 2018.

The Committee reviewed market studies on different market segments and new markets as present-
ed by the management. The Committee discussed strategic plans for the company.
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Nomination and Remuneration Committee

The Board constituted “Nomination and Remuneration Committee” to assist and advise the Board on 
matters relating to the remuneration of the Board, and the performance and remuneration of Exec-
utive management and Chief Executive Officer along with assisting on nomination of Directors and 
senior executive management.

The Nomination and Remuneration Committee comprised of three board members.  The following 
Directors are the members of the Nomination and Remuneration Committee:

Name Designation No. of meetings attended
Lara Caroline Mahmoud-Hansen Chairman 6
Michele Binda Member 6
Fabrizio Rutschmann Member 6

During the year 2018, the Nomination and Remuneration Committee conducted six meetings on the 
following dates, 16 January 2018, 15 February 2018, 23 April 2018, 16 July 2018, 13 October 2018 
and 13 November 2018. 

In the meetings held on 16 July 2018 and 13 November 2018, a few Board members attended via 
video conferencing. 

Process of nomination of the Directors

The Company follows the Commercial Companies Law, Code of Corporate Governance and the 
guidelines issued by CMA in this regard. The Company has made efforts to have a Board with ap-
propriate skills, experience and vision.

Remuneration matters

Director’s remuneration: 
In the Annual General Meeting the shareholders had approved the recommendation of the Board of 
Directors, stating that from the board and committee’s meetings held on 20 January 2016 and on-
ward no sitting fees will be paid. 
The Board of Directors proposed Director’s remuneration of RO 200,000 (2017: RO 200,000). The 
Directors have no other pecuniary relationship or transaction with the company. The total remuner-
ation paid/accrued to the Board of Directors in 2018, is as per the maximum total limit prescribed 
by the Commercial Companies Law No. (4/1974) as amended by the Royal Decree No. (99/2005).  
Three directors forego their share of the remuneration payable to them amounting to RO 80,200.

Operating Management Remuneration: 

Salary and perquisites of the five top senior officers paid / accrued during the year 2018 is RO 
672,408 (2017: RO 648,223), which includes RO 627,408 (2017: RO 521,209) as fixed component 
and RO 45,000 (2017: RO 127,014) linked to the performance in 2017. The severance notice period 
of all senior employees range from one to three months, with end of service benefits payable as per 
Omani Labor Law.

Measuring Board Performance

In accordance with the Fourth Principle of the Corporate Governance of Public Shareholding Compa-
nies issued by the Capital Market Authority, the annual general assembly meeting held on 26 March 
2018 approved the criteria for measuring the performance of the Board of Directors of the company.  
Accordingly, an independent evaluator “Protiviti Co” was appointed to measure the performance of 
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the Board according to the approved criteria in the said meeting and to present a performance report 
to the shareholders at the AGM meeting for the financial year ended 31/12/2020.  

Employment Contract

The Company enters into a formal contract of employment with each employee and such contracts 
are in line with the regulation of Ministry of Manpower and Omani Labor Law.  

Details of non-compliance by the Company

No fines were imposed by the Capital Market Authority (CMA) or Muscat Securities Market (MSM) 
during the last three financial years.

Means of Communication with Share Holders and Investors

As required by Capital Market Authority, the Company publishes its quarterly, half yearly, three quar-
terly and yearly financial results in two local newspapers. The financial results are also uploaded 
on the website of Muscat Securities Market and on the company’s website www.omancables.com. 
Further the Company also includes a statement in each of these reports that shareholders can obtain 
further details, if required, from the company registered office and such details are made available to 
any shareholder who requests for it.  Besides this the company, at the end of each year, sends to all 
the shareholders, financiers and others who are associated with the Company, the Annual Financial 
Statements by post.  

The company has appropriate disclosure policy and adequate procedures are in place to ensure 
implementation and monitoring of compliance of the policy 

In regard to the Annual audited accounts, after the Annual General Meeting’s approval, such finan-
cial statements are published in two local newspapers and submitted to Capital Market Authorities. 
This information is also posted on the Company’s website. 
 All relevant major events impacting the company are conveyed to the Capital Market Authority.

The Annual Report contains a separate Management Discussion and Analysis report.

Market price data 

During the period 2018 the share price of RO 0.100 face value moved in the range of high of RO 1.140 
to a low of RO 0.880. The share price closed as on 31 December 2018 at RO 0.976.
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The distribution of Major Shareholding as on 31 December 2018 is as follows:

Shareholder		  % of Shares held of total

Draka Holding BV		  51.17%

Mustafa Mukhtar Ali Al Lawati	 12.54%

The Company does not have any ADR/GDR/Warrants or any other Convertible Instruments, as on 31 
December 2018 and hence the likely impact on equity is Nil.  

Areas of non-compliance of the provisions of Corporate Governance

There are no areas in which the Company is non- compliant with the provisions of Code of Corporate 
Governance.

Profile of Statutory Auditors

Ernst and Young (EY) is the statutory auditors for the company.  EY is a global leader in assurance, 
tax, transaction and advisory services. EY is committed to doing its part in building a better working 
world. The insights and quality services which EY delivers help build trust and confidence in the cap-
ital markets and in economies the world over. 

The MENA practice of EY has been operating in the region since 1923 and employs over 7,000 pro-
fessionals. EY has been operating in Oman since 1974 and is a leading professional services firm in 
the country. EY MENA forms part of EY’s EMEIA practice, with over 4,600 partners and approximate-
ly 106,775 professionals. Globally, EY operates in more than 150 countries and employs 261,559 
professionals in 110 offices. Please visit ey.com for more information about EY.  
The audit fees for 2018 are RO 14,500.

Internal Auditor

In order to ensure the compliance with statutory regulations and internal controls, the company has a 
full time internal audit unit, to carry on an independent assessment and reports to Audit Committee. 
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Board of Directors Acknowledge that:

The company has all its systems and procedures formally documented and in place.  The company 
has “Internal Regulations” separately compiled as per regulatory requirements.  The Board of Direc-
tors have reviewed this manual and approved it. The “Internal Regulations” has all the necessary 
and prescribed procedures. The Board has reviewed these regulations.  
The Board of Directors ensures that the financial statements have been prepared in accordance with 
International Financial Reporting Standards (IFRS) issued by the International Accounting Standards 
Board (IASB), interpretations issued by the International Financial Reporting Interpretations Commit-
tee (IFRIC) and the requirements of the Commercial Companies Law of the Sultanate of Oman 1974 
(as amended) and the rules for disclosure requirements prescribed by the Capital Market Authority.

There are no material events affecting the continuation of the Company and its ability to continue its 
operations during the next financial year.

Fabio Romeo    		
Chairman		
Date: 23 January 2019
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Industry Structure and Development 

The Cable Industry is a part of Electrical Sector which caters to projects related to basic Infrastruc-

ture of commercial or residential nature, various Industries, and Government utilities and so on. 

These projects tend to be capital intensive and thus are dependent long term strategy, growth of 

economy and resultant financial resources 

Oman Cables Industry (SAOG) (OCI) develops, manufactures and markets variety of electrical ca-

bles and conductors. OCI product portfolio includes Medium voltage power cables, Low voltage pow-

er and control cables, Fire Resistant Cables, Instrumentation cables, Pilot cables, Overhead power 

transmission line conductors and Building wires. 

In the markets OCI operates, Copper is the main material used in electrical cables. Recently there 

is a trend towards using aluminum in some market sectors. OCI is carefully monitoring the situation. 

OCI is capable of processing both materials.

Cable Industry is characterized by many players in a region. Emerging trend is towards consolida-

tion. Prysmian, the largest cable company in world, owns a majority stake in OCI. 

Opportunities and Threats

In the GCC markets where OCI operates, cables supply is linked to large projects and in turn are 

linked to Oil Prices and Govt. revenue. These market having favorable demography and growing 

population present a long term opportunity for Cable Industry

Oil prices which has seen the bottom in end 2015 have since, been on steady increase during 2018, 

however since October 2018 the upward trend has been reversed and the GCC economies which 

were looking up are now under pressure again. 

Oman Cables and the Prysmian Group, are poised to build on mutually beneficial synergies and can 

tap into each other strengths and to have a successful commercial approach regionally and globally.

MANAGEMENT 
DISCUSSIONS AND 
ANALYSIS REPORT
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The demand for cables in the region contin-

ue to attract many regional and international 

cable suppliers creating a very competitive 

environment. 

Oman Cables has plans and strategies in 

place to counter this thru market develop-

ment and product diversification and cost 

control. The capabilities and positioning can 

be leveraged swiftly to seize the growth op-

portunities that may emerge for large proj-

ects or for an increase in the demand for 

power cables within its markets. 

Segment Performance

The approach of Oman Cables of catering to diverse markets with a varied product range serving a 

wide spectrum of consumers has served well for the company. 

Oman Cables has performed well across all geographical segments and product categories in first 

half of 2018. The slow rise in Oil price and its effect on not re starting shelved projects manifested 

fully in the third quarter of 2018. In the fourth quarter the slump in oil prices has further added to the 

pressure. 

The margin erosion which was witnessed during 2017, is continuing 2018 and is a serious challenge 

facing the company 

OCI subsidiary, OAPIL, which has reported loss in 2017 due to disruption caused as effect of dec-

laration of Force Majeure in August 2017 by Sohar Aluminum, the only supplier of input materials to 

OAPIL, has recovered. However the market for Aluminum rods continues to be remunerative. 

Outlook 

The lower oil prices and copper price and the geo-political situation is effecting the overall econom-

ic situation in the markets where Oman Cables 

operates. However it is hoped that this situation 

may reverse slowly. 

Oman Cables expects to maintain its presence in 

the market and is well equipped to face the chal-

lenges based on operational excellence execut-

ed by a customer focused performance, efficient 

resource utilization, managing the cost structure, 
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perform a market driven expansion, and sound financial discipline.  

  

The outlook for Oman Aluminum Industries LLC (OAPIL) is challenging 

Risk and Concerns

Oman Cables main markets were heavily influenced by the declining oil price. This may impact cap-

ital spend on major projects in the current year affecting the local economies and GDP. This may 

have a cascading effect on the demand for power cables. This coupled with the established capacity 

in the region may result in pressure on pricing.

The domestic market may remain active based on the government‘s spend as indicated in the State 

Budget for 2019.  Oman Cables Industry will remain vigilant and ensure that supplying a superior 

product with competitive pricing is maintained.  

Oman Cables Industry works carefully to monitor the developments in the potential countries for fu-

ture business. The company strives to find the balance between the business opportunities and the 

potential risks involved and cautiously builds market confidence. 

Internal Control Systems and their adequacy

The company has sound internal control systems and operating procedures in place. The operations 
are audited by a professional internal audit team, external statutory financial auditors and ISO auditors. 
Oman Cables is routinely audited in depth by multinational corporations as a part of their stringent pre-
qualification processes and product approvals.

These audits include the compliance of the operational activities and Health, Safety and Environmental 
(HSE) aspects. Oman Cables Industry is driven by Corporate Governance through its strict ethical 
policies and emphasis on customer satisfaction.  

Sales and Profitability 

The operational performance of the Group for the last 5 years is as below: 

  2014 2015 2016 2017 2018

Sales (RO’ 000) 303,146 283,411 228,639 242,258 247,011

Profit after Tax (RO’ 000) 17,718 18,507 15,254 6,851 9,214

Equity (RO’ 000) 83,498 92,738 101,908 99,978 102,723

Dividend (%) 90% 90% 85% 45% *45%

*recommended by the Board of Directors
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Conclusion 

During 2018, the company and group has reported improved profitability mainly due to  vigorous 

cost control efforts, working capital management, OCI has well planned long term marketing efforts 

for utilization of production capacity and overall emphasis on operational excellence, with synergies 

from Prysmian Group.  

Oman Cables performance is possible due to its excellent relationship and support of the prestigious 

customer base, other stakeholders and dedicated employees. 

The Executive Management with the guidance of the Board of Directors is confident that the compa-

ny is on a sound footing and will strive to improve its market position and stakeholder’s value. 

Mr. Ali Habaj

Chief Executive Officer 

Oman Cables Industry (SAOG) 

Date: 23 January 2019
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Statement of financial position at 31 December 2018
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Statement of income for the year ended 31 December 2018



OMAN CABLES INDUSTRY (SAOG) AND ITS SUBSIDIARIES

31ANNUAL REPORT 2018

Statement of comprehensive income for the year ended 31 December 2018
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Statement of cash flows for the year ended 31 December 2018
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Notes to the financial statements at 31 December 2018



Notes to the financial statements at 31 December 2018 (continued)
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Notes to the financial statements at 31 December 2018 (continued)
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Notes to the financial statements at 31 December 2018 (continued)
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Notes to the financial statements at 31 December 2018 (continued)
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OMAN CABLES INDUSTRY (SAOG) AND ITS SUBSIDIARIES 
 
Notes to the financial statements at 31 December 2018 (continued) 
 
 

     Page 18 
 

2. Adoption of new and revised International Financial Reporting 
Standards (IFRS) (continued) 

 
2.1 New and amended standards and interpretations to IFRS (continued) 
 
IFRS 9 — Financial Instruments (continued) 
 
d) Transition (continued) 
 
b) The following assessments have been made on the basis of the facts and circumstances that existed at 
the date of initial application: 

- The determination of the business model within which a financial asset is held. 
- The designation and revocation of previous designations of certain financial assets as measured 

at FVOCI. 

  
Impact of adopting IFRS 9 
 
The adoption of this change in accounting policy has reduced the retained earnings as at 1 January 2018 
by RO 1,225,362 as follows: 
 

  

  Retained 
earnings 

          RO 
   
Closing balance at 31 December 2017 as reported  67,697,682 
 
Impact on recognition of ECL on trade receivables: 
ECL under IFRS 9 for trade receivables at amortised cost 
 
Impact on reclassification and re-measurement: 

 

(1,225,362) 

Re-measurement of investment securities (equity) from available- 
for-sale to FVOCI 

  
- 

Re-measurement of financial asset at amortised cost  - 
   
Total transition adjustment on adoption of IFRS 9 as at 1 
January 2018 

  
(1,225,362) 

Adjusted opening balance as at 1 January 2018   
66,472,320 
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36.  Restatement of prior year comparatives 
 

The corresponding figures for the years ended 2017 and 2016 presented for comparative purposes 
have been restated to rectify the errors arising from incorrect recording of sales in the financial 
statements of Oman Aluminium Processing Industries LLC which is a subsidiary of the Parent 
Company. This restatement was carried out as per the requirements of IAS 8 - Accounting Policies, 
Changes in the Accounting Estimates and Errors.   

 
As a result of the above error in the subsidiary financial statements, the Group’s financial statements 
for the year ended 31 December 2017 and 2016 have been restated. Effects of prior year adjustment 
on the financial statements for the year ended 31 December 2017 and 31 December 2016 for each 
line item are as follows: 

 
Originally 
reported 

Effect of prior 
period error 

 
 

As Restated 
 RO RO RO 
31 December 2017    
Statement of profit or loss and  other 
comprehensive income 

  

Sales  242,632,379 (374,114) 242,258,265 
    

      Cost of sales (223,982,522) 386,855 (223,595,667) 
    
Profit/(Loss) for the year  18,649,857 12,741 18,662,598 
    
Total comprehensive Profit/(loss) for the year 18,649,857 12,741 18,662,598 
    
Statement of financial position    
Inventories 29,451,451 1,085,350 30,536,801 
    
Trade and other receivables 65,450,667 (1,163,956) 64,286,711 
    
Retained earnings 67,737,771 (40,089) 67,697,682 
    
Total equity 100,056,585 (78,605) 99,977,980 
Basic earnings per share 0.0763 - 0.0763 
Net Assets per share 1.0675 (0.0004) 1.0671 

 
1 January 2017    
Statement of financial position    
Inventories 28,683,750 698,496 29,382,246 
    
Trade and other receivables 65,346,287 (789,842) 64,556,445 
    
Retained earnings 70,200,489 (46,586) 70,153,903 
    
Total equity 101,999,531 (91,346) 101,908,185 

Basic earnings per share 0.170 (0.001) 0.169 

Net Assets per share 1.0777 (0.005) 1.0772 

 
As there is no change in the 1 January 2017 parent figures, only the Group Restated column for 1 
January 2017 has been included in the statement of financial position. 


